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Mr. Chairperson, distinguished delegates  

I am pleased to introduce the reports of the Secretary-General on the Amendments to 

the Staff Regulations and Rules as contained in A/74/289 and A/73/378/Add.1.  

 

The report includes the changes previously submitted to the General Assembly at its 

seventy-third session [see A/73/378 and A/73/378/Add.1], as well as three new amendments. 

Although the General Assembly decided to defer the consideration of the report submitted at 

the 73rd session, the Secretary-General felt that a new report consolidating all proposed 

amendments to the current set of Staff Regulations and Rules would facilitate their review by 

the legislative bodies.  

 

Mr. Chairman, 

 

 Allow me to highlight a few of the changes proposed by the Secretary-General: 

 

 A new staff regulation is proposed on employment and accessibility for staff members 

with disabilities. The proposed amendment comes in response to General Assembly 

resolution 73/273, and aims to serve as a foundation for the Organization’s efforts for 

inclusion in a diverse workforce of staff members with disabilities. 

 

 The Secretary-General also proposes a staff rule amendment related to prohibited 

conduct, specifically as it relates to sexual activity with children. Currently, the staff rule 

recognizes that sexual activity in the context of marriage may constitute an exception to the 

prohibition on sexual activity with children. The proposed amendment clarifies that sexual 

activity with persons under the age of 18 is prohibited regardless of the local age of consent. 
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This zero-tolerance approach is aligned with UNICEF’s mandate to fight against sexual activity 

with children.  

  

 Another amendment is proposed to the staff rule on special post allowance, to address 

inequity in payment of the allowance. This allowance is intended to compensate staff members 

who assume duties and responsibilities at a higher lever that their own for a temporary period. 

Under the current staff rule, an external candidate selected for a temporary appointment will 

be paid at the level of the post from day one, whereas in non-mission locations, a currently-

serving staff member taking up those functions would not be paid at the level of the posts until 

after three months. 

 

 The Secretary-General is also proposing an amendment to the staff rule on salary 

deductions to provide a clearer basis for the Organization to make voluntary deductions of 

amounts reflected in family support court orders, where staff members fail to comply. This 

amendment is based on a 2018 judgement of the United Nations Appeals Tribunal and will 

ensure that the Organization can take action in reference to family support as ordered by 

national courts. 

 

 Mr. Chairman, 

  

The Committee is also asked to consider a proposed amendment to the staff rule on the 

recruitment of National Professional Officers, based on General Assembly resolution 72/255 

and clarifies that National Professional Officers may be temporarily assigned – for periods of 

less than three months - outside the country of their employment as long as it does not entail a 

change of duty station.  

  

As a final example, the Secretary-General proposes to amend a staff regulation and two 

staff rules to include the principle of equitable distribution of positions between men and 

women among the criteria to be considered in the context of both staff selection and retention 

of staff affected by the abolition of posts or reduction in staff. These proposed amendments are 

in line with Article 8 of the Charter, which calls for “men and women to participate in any 

capacity and under conditions of equality” and with the Secretary-General’s efforts towards 

gender parity. 
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Mr. Chairman,  

 

The proposals reflect ongoing streamlining and simplification efforts to the 

Secretariat’s policy framework to support the new management paradigm.  

 

The provisions of the Staff Regulations and Rules have been reorganized and made 

gender inclusive. This revision is being complemented by an ongoing review of the 

administrative issuances (650+) that, together with the Staff Regulations and Rules, constitute 

the Organization’s regulatory framework.  The revision of about half of the issuances has now 

been completed. For the remaining half, progress is in part dependent on the approval of the 

amendments to the Staff Regulations and Rules by the General Assembly.  

 

Mr. Chairperson, distinguished delegates,   

 

We look forward to providing additional details on the Report of the Secretary-General 

on the Amendments to the Staff Regulations and Rules before you. 

 

Thank you, Mr. Chairperson. 


